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Welcome to the first LRG Newsletter of the year!

2022 is now in full swing, and after more than a year  
of COVID-induced restrictions and uncertainty, we are 
finally returning to something resembling 'business as 
usual'. We look forward to welcoming everybody back 
– in person – for our latest iteration of Meet the Client 
at the University of Westminster in March, and for 
those who remain further afield, we will continue to 
stage some events on Zoom, including our April book-
launch event. Please see page 2 for more details.

In December, we hosted our first in-person Christmas 
Party in two years, where our members were able to 
reflect on the year past and the one to come over mulled 
wine and mince pies. You can read our review of the 

event on pages 4 and 5. Meanwhile, on pages  
6 and 7, we reflect on the main topics discussed at 
January's first-ever online AGM. Last but not least, on 
pages 8 and 9, you can find our reflections on our 
January CPD event, led expertly by Kari Koonin.

Our 'View from the booth' column also returns on 
page 3, where our special interpreting correspondent 
Cecilia Lipovsek reflects on some welcome January 
rest and recuperation, while Daniela Ford joins us for 
this month's LRG Member Interview on page 10.

So, without any further ado, please enjoy the content on 
offer in this February 2022 edition of the LRG Newsletter!

Nicholas Nicou, Editor

From the Editor
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A farewell and a 'welcome back'
In December, we said goodbye to Daniela Ford, 
who joined the LRG Committee more than 20 years 
ago and was on it until December 2021, when she 
decided that it was time to step down and make way 
for someone new to take over.

Over the years, Daniela assumed different roles, 
including Chairman, Membership Secretary, and 
most recently Webmaster. To thank her for her 
longstanding contribution, the Committee sent 
Daniela two bottles of red wine on behalf of the 
Group. You can find out more about Daniela and what 
she does in her day-to-day work as a translator in this 
edition's Member Interview on page 10.

We are also delighted to welcome back Cecilia 
Lipovsek as our new Webmaster. Cecilia has some 
exciting plans for the website over the next few months, 
and her latest column can be found on page 3.

All other Committee members have remained  
in post.

Committee members needed – Events 
Reports Secretary and Events Manager
We are still seeking someone to replace Jessica Ghui 
in the very important task of recruiting volunteers to 
write reports on LRG events, for publication in the 
LRG Newsletter and the ITI Bulletin.

We would also like to recruit someone to act as 
Events Manager, a role that involves greeting people 
as they arrive at an event, keeping a register, noting 
any no-shows, and distributing any hand-outs.

Please do get in touch if you are interested in either 
of these positions on the Committee.

The LRG Committee meets four to six times per year, 
generally on Zoom, and discusses ideas for future events 
and practical arrangements for planned events (e.g. 
venue, speaker(s), and entrance fees, where applicable). 
Both the Membership Secretary and the Treasurer submit 
reports on their respective areas of responsibility.

Pamela Mayorcas, LRG Chairman

Committee News
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Meet the Client – How to Kick-Start your 
Career; How to Advance your Career
Thursday, 17 March 2022, 18:00 for 18:30  
to 21:00
• Cost: free for LRG members and UoW students; £5 

for non-UoW students; £10 for non-members of LRG
• Venue: Fyvie Hall, University of Westminster, 309 

Regent St, London, W1B 2UW

LRG’s Meet the Client event offers an unparalleled 
opportunity to hear from and speak directly to 
translation-company representatives. Don’t miss this 
annual opportunity to get direct advice from established 
translation companies, as well as freelance practitioners.

We welcome back panellists from previous years and 
new panellists from OnCall, Surrey Translation Bureau, John 
Venn, Dora Wirth, and WordlyWise Interpreting. A former 
UoW student, currently working for Strategic Agenda, will 
also be on hand, together with a PM from the company.

After initial presentations from the panel and a Q&A 
session, participants will be grouped into small break-out 
areas so they can talk more informally with the speakers. 
The speakers will move between the groups.

This event is suitable for new entrants to the profession 

and established professionals – both translators and 
interpreters – and anyone wishing to expand their client 
base and move into new areas of work.

To book: lrgmeettheclient22.eventbrite.co.uk 

Book launch – Translating Change: Enhanced 
Practical Skills for Translators [Online event]
Thursday, 28 April 2022, 18:30 to 19:30
• Cost: free for all

Some readers may remember that Ann Pattison and 
Stella Cragie gave a talk for LRG in 2020 about their book 
on translation, published by Routledge.

The publishing company is about to bring out their 
latest volume, Translating Change: Enhanced Practical 
Skills for Translators (bit.ly/3Ih1SOK).

Ann and Stella will talk about their background research 
for the book and will answer questions from the audience.

This is being held as a Zoom event, in order to allow 
as many people as possible to attend, hear from the two 
authors, and put questions to them.

To book: translating-change-book-event.eventbrite.co.uk

Committee News (Continued)Forthcoming events

During the COVID-19 pandemic, the regular LRG 
programme of CPD and social and networking 
events has, wherever possible, moved online.  
Our events are also open to non-members.

For updates on all upcoming events, please always 
check the following social media:

Website: http://www.iti-lrg.org.uk 
Twitter: https://twitter.com/ITILRG
Groups.io: https://groups.io/g/iti-lrg
Facebook:
https://www.facebook.com/ITI-London-Regional-
Group-420785661324621/ 

To subscribe to the LRG's Groups.io e-group, 
please send an email to: webmaster@iti-lrg.org.uk 

LRG CPD activities for members

http://lrgmeettheclient22.eventbrite.co.uk
http://bit.ly/3Ih1SOK
http://translating-change-book-event.eventbrite.co.uk
http://www.iti-lrg.org.uk
https://twitter.com/ITILRG
https://groups.io/g/iti-lrg
https://www.facebook.com/ITI-London-Regional-Group-420785661324621/
https://www.facebook.com/ITI-London-Regional-Group-420785661324621/
mailto:webmaster%40iti-lrg.org.uk?subject=
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The New Year ushered in 
catch-up-with-a-colleague 
season – and I couldn’t be 
happier to have enjoyed it 

in person this time! 
Twice a year, we interpreters get 

some (forced) time off: in August, 
when most government offices close 
for their summer break and workers 
go on holiday; and in January, when 
the world is recovering from eating, 
drinking, and dancing the previous 
year away. 

For a few rare weeks, there are no 
emails coming in, no assignments to 
prepare, no devices to charge, and no 
schedules to juggle. 

In August, we run free. With the 
warm sun tickling our skins and 
the promise of summer fun and 
adventures filling our hearts, we 
cannot wait to give our brains a break 
and enjoy some quality time with our 
loved ones. 

Out with the headsets and mute 
buttons and in with the flip-flops and 
picnic blankets. In the blink of an eye, 
there is not a single interpreter in 
sight for miles on end.

But January is another story. The 
days are short and the evenings dark. 
It’s cold and quiet. And, for people 
used to the adrenalin rush that is 
interpreting, the hours quickly start to 
drag on. 

By Twelfth Night, we are fully 
rested and start tapping our fingers 
anxiously. Still, there are a few more 

days to go before the bell rings and 
we get to step back into the ring, 
eager to take over the world.

So, what do we do while we wait? 
We catch up with one another. 

And so it begins, the annual ritual 
of meeting colleagues for coffee 
or a walk in the park; of signing up 
together for a webinar or a short 
course; of lending books to one 
another; of talking at length about 
our expectations for the New Year 
and the goals we wish to achieve.

It is a time to connect, to share, to 
bond. It is also a time to catch up with 
ourselves – to respond to life and the 
world around us instead of simply 
reacting to it. 

It is a time to journal, to clear our 
inboxes, to tidy our files. A quiet 
moment to reflect and plan. 

It is a time to dream. 
And we need it. All of it. The 

connection, the planning, the 
dreaming, the bonding. 

Left alone with the voices in our 
heads (I know you hear them too, so 
don’t play innocent on me!), a quiet 
inbox can quickly turn into our worst 
fear of never having any work coming 
in ever again. 

Left to our devices, we are in 
danger of playing down our skills and 
ambitions and ending up settling for 
less than we deserve.

The truth is we need each other – 
outside the booth as much as in it.  
We need the encouragement, and 

the buddy system of facing the same 
unfounded fears and helping each 
other through them.

We need the camaraderie of 
reminiscing about past assignments 
and faux pas and tech glitches and 
delayed flights. 

We need the shared interest in 
all things language that border on 
insanity and that the 'normal' people 
in our lives usually fail to nurture and 
understand.

We need the innocent gossip 
that turns single individuals into a 
community.

We need to know we are not alone, 
especially after almost two years of 
working from home, away from the 
busting and contagious energy of live, 
face-to-face events. 

No wonder, then, that this  
time around I could not wait for 
January to begin and finally start  
filling my unusually slow-paced 
calendar with friendly faces and 
kindred spirits.

Out and about in open markets, 
art fairs, parks, beer gardens, squares, 
and outdoor cafés, I feel whole again.

I belong.
So, come join me. What will you 

have?

Cecilia is a London-based diplomatic 
and conference interpreter specialised 
in Latin America and founder of 
MULTILATERAL. Find her at  
www.multilateral.london

A view from the booth
Diplomatic interpreter Cecilia Lipovsek offers an interpreter 's perspective in her quarterly column

What will  
you have?

http://www.multilateral.london
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Reviews of recent events

Three years ago, and 
thanks to scouting by 
Committee member 
Marta Prieto, LRG had 

organised its 2019 Christmas Party 
– with a resplendent buffet – at 
The Glassblower pub.

Our usual venue, The Devereux 
– also a pub – had closed down, 
having been sold to developers 
for conversion – yes, you guessed 
it – into luxury flats (of which more 
on page 6). But, in any case, we 
had decided that the upstairs 
room was not big enough for the 
large crowd that usually attends 
the LRG Christmas Party.

Due to COVID, we could not 
hold a Christmas Party there in 
2020, so it was with great delight 
that the Committee was able to 
announce to LRG members that 
there would be an in-person 
Christmas Party, back at The 
Glassblower, on 8 December 2021.

Still mindful of COVID-related 
precautions, the Committee 
decided we would not have the 
usual buffet spread, as that would 
involve people crowding around 
the buffet table and serving 
themselves from bowls and plates 
from which others would also be 
serving themselves.

We therefore decided on 
providing the traditional mince 
pies, which come in individual  
foil cases, and slices of stollen  
and of panettone, together with 
small, individual bags of nuts, 
crisps, and savoury crackers. We 
also bought clementines that came 
in their own individual wrapping!

Safe arrangements
We arranged several small tables 
around the very large room, with 
four to five chairs at each one. 
Committee members arrived 
ahead of the designated start 
time, opened windows, identified 

CHRISTMAS 
CHEER

After more than a year of COVID-induced disruption, December 2021 saw the return of the LRG's 
much-loved Christmas festivities at the Glassblower pub. Pamela Mayorcas reports
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an area where guests could leave 
coats and bags, and started to 
put the food items on each table. 
This would minimise the amount 
of contact people would need to 
have with one another. 

The pub staff were also 
extremely kind and helpful, 
providing lots of plates and 
napkins and putting individual 
candles on each of the tables.  
The room itself looked very  
festive, with garlands, lights,  
and Christmas wreaths.

Free bar
Since we had had to cancel the 
Christmas Party in 2020, the 
Committee had decided to use 
some of LRG’s funds to offer the 
party free-of-charge to all LRG 
members (there was a small charge 
for non-members). 

On arrival, everyone was given 
three cloakroom tickets, which 
they could exchange for drinks at 
the bar – prosecco, mulled wine, 
wine, beer, and soft drinks.

There was such a buzz as people 
started to arrive and greet friends 
and colleagues who they had not 
seen, in person, for more than a 

year. Everyone commented on 
how wonderful it was to be able to 
do this and there was still a crowd 
at the bar as late as 11pm!

We held a brief AGM in the 
course of the evening and 
announced that there would be an 
online AGM in January 2022 – see 
our report on pages 6 and 7.

Most Committee members 
were standing again for election, 
apart from Daniela Ford, who was 
stepping down as Webmaster. 
In her place, we welcomed 
back Cecilia Lipovsek onto the 
Committee (see Committee News 
on page 2).

It had been a lot of hard work 
and schlepping (Yiddish for 
'hauling') both before the party 
and on the way to the pub. But it 

was definitely worth it, just to  
see everyone so happy, smiling  
and generally cheerful after  
almost 18 months of Zoom 
meetings.

Face-to-face
The life of the average freelance 
translator is generally a solitary 
one, so the average of six events 
per year, at a pub or university 
venue, were and are a welcome 
opportunity to get out of the office 
or house and meet and exchange 
news and views – both work-
related and personal – with fellow 
professionals.

This had been so much missed 
since March 2020. We hope to be 
holding several more in-person 
meetings in the course of 2022.

Thanks are due to all the 
members of the LRG Committee 
who worked so hard to plan and 
deliver LRG's 2021 Christmas Party.

Pamela Mayorcas

The room looked 
very festive, with 

garlands, lights, and 
Christmas wreaths
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In order to concentrate on the 
festive aspects of the Christmas 
Party, we held our 2021 AGM 
online in January 2022 to 

confirm our charity contributions 
for the year, re-elect the LRG 
Committee, and approve the 
Treasurer's recommendation that 
the LRG Membership Fee remain at 
£10 per year.

Treasurer's Report
The Treasurer, Oliver Walter, 
reported on our assets – cash and 
money in the cheque and reserve 
accounts, plus the (derisory) 
amount of interest (48p!) earned 
over the year.

He reported in full on expenditure 
since the December 2020 AGM 
and noted that there has been a 
slight diminution in LRG’s overall 
holdings since December 2019.

Our principal costs are: the 
website; an honorarium for the 
Newsletter Editor; LRG Newsletter 
printing and postage; an Eventbrite 
subscription; fees and travel costs for 
speakers, where requested; travel 
costs for Committee members; and 
food and complimentary drinks for 
the annual Christmas Party.

During lockdown, LRG's total 
annual expenses have been less 
than its assets but this may change 
once we return to in-person 
events.

Oliver recommended that 
the membership fee remain at 
£10 per year, noting that many 
members pay by standing order. 
For practical reasons, he hoped it 
would be possible to retain the £10 
fee for as long as possible.

It was noted that Committee 
members do not pay a subscription 
and also that, to date, we have 
been able to run our annual 
calendar of events with no adverse 
effect on our funds.

Looking at other committed 
costs, Oliver reported that 
Eventbrite’s Essential Package takes 
3.5% in fees for events, plus 4.9% 
per sold ticket, where there is an 
entrance fee. Free events incur  
no costs. 

While the Committee had  
noted that this was rather high, 
we had concluded that Eventbrite 
is easy to use and delivers an 
excellent service, including 
reminders to people who have 
signed up for an event.

However, it was also noted  
that our IT-related costs are likely 
to increase as we move, inevitably, 
to a paid-for website subscription 
service and move away from basic 
to other enhanced online services.

The Chairman asked those present 
to confirm LRG’s Annual Charity 
Donations of £100 each to Crisis at 
Christmas and to the St Martin-in-
the-Fields Christmas Appeal.

It had also been decided 
that there would be no cost for 
members attending the 2021 
Christmas Party – that the Group’s 
funds would cover the cost of food 
and drink, up to three free drinks 
from the bar.

For a full copy of the Treasurer’s 
report, please send an email to: 
treasurer@iti-lrg.org.uk.

Membership Report
At the end of 2021, there were 
208 LRG members, including the 
Committee. Over the year, 21 new 
members had joined/re-joined; 
almost all the new members found 
out about LRG through the ITI 
website or the Bulletin.

We also lost 21 members, so 
the total membership remains the 

YEAR IN 
REVIEW

In early January, LRG opted to hold its annual general meeting as a remote event on Zoom.  
Pamela Mayorcas reports

mailto:treasurer%40iti-lrg.org.uk?subject=
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same. The Chairman commented 
that we should perhaps make some 
effort to contact lost members in 
order to find out why they had 
left (retired, left London, or other 
reason), and see if they might be 
interested in re-joining.

Of the total LRG members,  
66% were also members of ITI.

The membership year runs 
from 1 January to 31 December; 
membership for people who join 
after 31 October runs until the end 
of the following year.

The Membership Secretary 
thanked those who had already 
paid their 2022 subscriptions and 
said she would be sending out 
reminders to any members who 
had not renewed over the course 
of January.

Election of LRG Committee
At the end of the meeting, 
members were asked to vote for 
those who had put themselves 
up for election for the 2022 
Committee – the nominees were 

all unanimously approved (see 
page 12 of this Newsletter for 
the full list of LRG Committee 
members for 2022).

LRG events 2022
Finally, members attending the 
AGM were asked to approve the 
Committee’s proposals for the 
2022 calendar of CPD-related and 
social events and to suggest further 
events and activities.

Pamela Mayorcas
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Traditionally, LRG starts  
its year with a CPD-
related event. Kari 
Koonin, Chair of ITI’s 

Professional Development 
Committee, had kindly agreed to 
lead an informal discussion about 
the kinds of CPD that can help to 
boost your career, improve your 
productivity, and extend and 
enhance your specialist areas.

We were pleased to be back 
at The Devereux pub, which 
had been our rendez-vous of 
choice before COVID struck, 
and everyone enjoyed another 
opportunity to meet in person, 
enjoy drinks provided by LRG, 
and savour some panettone, from 
packs left over from the Christmas 
Party. We had organised the room 
with separate tables and four to 
five chairs at each.

Kari started by referring to  
ITI’s Code of Conduct point 2.1.1, 
which states that: “[members are] 
required to undertake continuing 
professional development as 
appropriate, in order to continue 
to offer the highest possible 
standards of work by maintaining 
and updating their language skills, 

subject knowledge or any other 
skills or knowledge necessary for 
the work.”

Members are expected to 
achieve 30 hours per year – both 
formal and informal (self-directed) 
– in order to qualify for the CPD 
badge, which can be downloaded 
from the ITI website.

The recommended 30 hours per 
year is commensurate with that 
demanded by other professional 
associations.

ITI CPD log
Members can log their CPD using 
the form on the ITI website, from 
which you can also download a 
CPD ‘badge’ to add to your email 
sign-off. To achieve the higher 
membership grades, and FITI in 
particular, you are expected to be 
able to provide evidence of three 
years of recent CPD.

In answer to a question, Kari 
said that, in her opinion, research 
carried out in order to translate a 
new document does not count as 
CPD because you have to do that 
research as part of the assignment.

CPD is important because it 
reassures your established clients 

that you are keeping up-to-date 
both in your SL and TL skills 
and your subject knowledge. 
You can use it to keep in touch 
with existing clients, providing 
periodic updates on new CPD 
that you have achieved and 
new qualifications that you have 
gained.

It can also help when you are 
preparing a dossier prior to 
approaching new clients. So, 
it is an important part of your 
marketing strategy. Language 
changes all the time so anything 
that brings you abreast of changes 
in your SL and TL counts as CPD.

It sends a strong message to 
LSPs and project managers that 
you are a freelance translator who 
is committed to improving your 
skill set and your knowledge.

Evidence of your CPD is a way 
of showing that you are keeping 
up with new technology, learning 
a specialist subject – by dint of 
achieving a qualification (such 
as a Diploma, MA, or MSc) – or 
attending a course in a specialist 
subject, in either your SL or TL or 
specialist subject area.

Other CPD options are: open 

BRIGHT 
IDEAS

In late January, LRG members gathered for a special CPD-focused event led by LRG member  
and ITI CPD Chair Kari Koonin. Pamela Mayorcas reports
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lectures at a local university, 
podcasts, or a free MOOC 
(massive open online course); 
talks and lectures delivered 
by professionals from other 
spheres; attending ITI and CIOL 
conferences and workshops; and 
attending talks at local universities 
or conferences organised by 
bodies based in your source-
language country. 

These offer access to new  
ideas and new information and 
also offer an opportunity for  
face-to-face contact with people  
– a particular benefit for freelance 

translators, who generally work 
alone.

Discussion time
After Kari’s introduction, the floor 
was open for contributions from 
participants and questions and 
further discussion.

There was some discussion as 
to whether watching TV series 
and documentaries in your source 
language counted as CPD.

In the end, it is up to each 
person to assess and evaluate 
anything they have done that  
may count as CPD; it is not 

formally evaluated by ITI.
Mentoring can also be counted 

as CPD; it benefits both the 
mentor and the mentee. The 
important thing is to log it, and to 
summarise what has been learned 
in the mentoring process.

Kari reminded us that money 
set aside for CPD – your CPD 
‘budget’ – is tax-deductible.

LRG is indebted to Kari for 
coming to talk to us about CPD 
and sharing her knowledge and 
expertise with the Group.

Pamela Mayorcas



LRG Member interview

Daniela Ford
In this issue, we caught up with LRG member  
Daniela Ford to discuss her experiences as a 
translator

Tell us a little bit about your background. 

I have a degree from the University of Hildesheim 
(Germany), which I completed in 1994. My degree 
was called Diplom-Fachübersetzen. I studied English 
and French as well as Mechanical Engineering and 
Electrical Engineering. I also studied one year in Lille 
(France) before I started my degree in Germany and 
one year in Birmingham (UK), during my degree in 
Germany, as an ERASMUS student.

When did you first become 
interested in languages?

At a very young age, because we 
always had friends from other 
countries visiting us at home. My 
earliest memories are Norwegian 
friends of my parents who taught me 
nursery rhymes in Norwegian. 

I went to France every year from the 
age of 14, as part of a school exchange 
programme, and I also took part in an 
exchange programme with a school in Maryland 
(USA) at the age of 16. I am still in touch now with my 
host family in France and visit them when I can. 

When and why did you decide to pursue a 
career in translation? 

I actually wanted to become a teacher, but at 
secondary school, some of my classmates were really 
horrible towards our teachers so I decided against 
going down that route.

Since I really liked languages, I thought that 
becoming a translator would be a great choice. I 
have also been teaching at university level since 
2001, and I am indebted to Pamela Mayorcas for 
recommending me – as a lecturer for translation from 
English to German – to Mark Shuttleworth, who at 
the time had just set up a new MSc in Specialised 
Translation at Imperial College London. I have 

been teaching ever since, now at University College 
London and also at the University of Westminster. I 
have also been a visiting lecturer at other universities, 
including in the Middle East.

Have you attended any interesting translation 
events or webinars recently?

I attended last year’s ITI Conference virtually and 
really enjoyed it, especially the translation slams. I have 
attended a Game Localization Workshop and am a 
member of a group of lecturers at UCL who are looking 
at 'gamifying' the learner experience for students.

What kind of projects have you been 
working on recently?

Many different projects including 
translating build instructions for  
model cars (which I love!). I translate 
mobile apps on a daily basis; this is a 
gradual process and the word count  

can be anything from two words to 
20,000 words or more. Subjects vary 

widely, from apps which help you find  
the best spot for your plants in your  

house, to apps which let you create secure 
passwords, or help you get fit.

What are your plans for the future?

I am a big DIY fan (especially plumbing) and have a 
lot of DIY projects that I want to complete. I am also a 
big gardening fan and am currently preparing for the 
next garden season. I am learning Chinese and want 
to continue to do so. I also love everything to do 
with translation, languages, and technology related 
to languages (such as translation memory tools and 
machine translation). I never run out of things to do!

Daniela Ford (MITI) has worked as a professional 
translator since 1994 and as a lecturer since 2001.  
She now combines translation, localisation, and 
lecturing. Daniela is also an official trainer for  
Trados Studio and GroupShare. Contact her at  
dford@softrans-ltd.com

February 2022 • Issue 68    LRG Newsletter                     Page 10

mailto:dford%40softrans-ltd.com?subject=


AROUND THE 
WEB

Your regular digest of the top translation, interpreting, and  
language-related news on the Net

'Wordle – the best word to start the game, according to a 
language researcher'

The Conversation (bit.ly/3LOIGdz)

For all language-lovers currently addicted to Wordle, this piece 
may offer you some much-needed five-letter inspiration.

'British Sign Language to become recognised language in the UK'
The Guardian (bit.ly/3sdQBJz)

A proposal to make BSL a recognised language in order to 
improve accessibility for deaf people has been backed by 
the UK government.

'Language Is The Next Great Frontier In AI'
Forbes (bit.ly/3h865Z5) 

 
This piece reflects on the technological advances made in 

artificial intelligence and whether these can ever achieve 
human-level mastery of language.

'Journalist in Ukraine effortlessly jumps between six languages  
in viral clip'
Indy 100 (bit.ly/3t0qWmH)

This impressive clip shows polyglot journalist Philip Crowther 
reporting on events in Ukraine in several languages.

'People flocked to language apps during the pandemic – but how 
much can they actually teach you?'

The Guardian (bit.ly/35iqloj)

This article ponders the benefits and drawbacks of using 
apps to learn languages – and whether they 'work'.
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Dates for your Diary

Thursday,  
17 March 2022
18:00 for 18:30-21:00

Meet the Client 
Cost: free for LRG members and UoW students; £5 for non-UoW students;  
£10 for non-members of LRG
Venue: Fyvie Hall, University of Westminster, 309 Regent St, London, W1B 2UW

LRG’s Meet the Client event offers an unparalleled opportunity to hear from and 
speak directly to translation-company representatives.

Don’t miss this annual opportunity to get direct advice from established translation 
companies, as well as freelance practitioners.

This event is suitable for new entrants to the profession and established professionals 
– both translators and interpreters – and anyone wishing to expand their client base 
and move into new areas of work.

To book: lrgmeettheclient22.eventbrite.co.uk

Thursday, 
28 April 2022
18:30-19:30

Book launch – Translating Change: Enhanced Practical Skills for 
Translators [Online event]
Cost: free for all

Some readers may remember that Ann Pattison and Stella Cragie gave a talk for LRG 
in 2020 about their book on translation, published by Routledge.

The publishing company is about to bring out their latest volume, Translating 
Change: Enhanced Practical Skills for Translators (bit.ly/3Ih1SOK).

Ann and Stella will talk about their background research for the book and will answer 
questions from the audience.

This is being held as a Zoom event, in order to allow as many people as possible to 
attend, hear from the two authors, and put questions to them.

To book: translating-change-book-event.eventbrite.co.uk

The views expressed in authored articles are those of the writer(s) and do not necessarily represent the views of the LRG or its Committee.

LRG Committee contacts

Chairman & ITI Liaison
Pamela Mayorcas                   
info@iti-lrg.org.uk 

Treasurer
Oliver Walter                               
treasurer@iti-lrg.org.uk

Membership Secretary
Rebecca Hendry                                   
membership@iti-lrg.org.uk
 
Webmaster
Cecilia Lipovsek                                   
webmaster@iti-lrg.org.uk 

Newsletter Editor
Nicholas Nicou                                  
editor@iti-lrg.org.uk

Interpreters' Representatives
Lorna Sandler                          
adept.LRS@btinternet.com 

Débora Chobanian 
dchob@hotmail.co.uk

Publicity Officer
Nathalie Reis                                      
n.reis@btinternet.com

Events Secretary
Marta Prieto
events@iti-lrg.org.uk

Minutes Secretary
Pat Wheeler                                  
pmlwheeler@gmail.com

Honorary President
Peter Linton                                
peter@lintononline.co.uk
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